OCTOBER 17, 1997
NEGOTIATIONS

ONE OF THE QUESTIONS WE ALWAYS GET IS WHAT CAN THE UNION DO FOR
ME? WE KNOW THE UNION WILL COST A LOT BUT IS IT WORTH IT™SFE=HeE
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TODAY, WE WANT TO ANSWER THAT QUESTION AS BEST WE CAN AND WE
HOPE YOU WILL HAVE QUESTIONS AFTER OUR PRESENTATION, SO HERE GOES.

[FIRST OVERHEAD] .

WHAT DOES A UNION WIN IF IT WINS AN ELECTION? IT WINS THE RIGHT TO
NEGOTIATE. THAT IS THE ONLY THING IT WINS SO ITS REALLY IMPORTANT TO
UNDERSTAND EXACTLY WHAT NEGOTIATIONS ARE ALL ABOUT.
NEGOTIATIONS ARE A GIVE AND TAKE PROCESS.

LET’S BE MORE SPECIFIC.

WHAT WOULD BE IMPORTANT TO LOCAL 1288?

[SECOND OVERHEAD]
FIRST OF ALL - UNION SECURITY. .THE UNION NEEDS THIS SO EVERYONE

HAS TO PAY DUES AND FEES. BUT THE UNION DOESN’T WANT TO GO AROUND
EACH MONTH ASKING FOR MONEY, SO THEY ALSO WANT A

CHECK-OFF CLAUSE.

WHAT’S THAT? THE UNION WANTS US TO AUTOMATICALLY TAKE FROM
YOUR PAYCHECK WHAT YOU OWE EACH MONTH AND SEND THEM ONE BIG
CHECK. LOCAL 1288 HAS THAT IN ITS ZACKY’S CONTRACT, FOR EXAMPLE.

{THIRD OVERHEAD]

WHAT WOULD THE COMPANY WANT? A STRONG MANAGEMENT RIGHTS
CLAUSE WHICH CLEARLY STATES OUR RIGHT TO RUN THE BUSINESS AS WE
DEEM FIT, FOR ONE THING. WE WOULD ALSO WANT A NO-STRIKE CLAUSE TO
AVOID BUSINESS DISRUPTIONS DURING THE CONTRACT PERIOD TO ENSURE A
CONTINUOUS SUPPLY OF PRODUCT TO OUR CUSTOMERS.

AN YWAY, BOTH SIDES HAVE IMPORTANT AND NOT SO IMPORTANT ISSUES
AND THEY BEGIN TO HORSE TRADE THEM.



[FOURTH OVERHEAD]

WHAT ABOUT EXISTING BENEFITS? ALL THE BENEFITS WE REVIEWED WITH
YOU ON THURSDAY GO ON THE TABLE. SOME COULD UNDOUBTABLY STAY
THE SAME BUT OTHERS MIGHT CHANGE. AND WHEN THEY DO CHANGE, IT
COULD BE FOR BETTER OR WORSE.

FOR EXAMPLE, WE WERE TOLD THAT AFTER THE UNION GOT INTO FOSTER
FARMS AT FRESNO, THE EMPLOYEES TOOK A .10 CENT PAY CUT. DOES THAT
ALWAYS HAPPEN?

NO. IT IS JUST A POSSIBILITY.
[FIFTH OVERHEAD]
BUT REMEMBER THAT NO LAW GUARANTEES YOUR CURRENT RATE OF PAY

OR BENEFITS, EVERYTHING, INCLUDING EVERYTHING YOU NOW HAVE, IS
NEGOTIABLE. NOTHING IS GUARANTEED.

AND WHAT YOU CURRENTLY HAVE IS VERY GOOD.

[SIXTH OVERHEAD]

ALSO-INSERT-SOME NATIONAL AVERAGES]~

AND REMEMBER, TOO, THAT YOU DO NOT HAVE TO PAY UNION DUES OR
RISK LOOSING PAY DURING A STRIKE LIKE THE 1288 STRIKERS AT FOSTER
FARMS, AND ZACKY.

" [SEVENTH OVERHEAD]

SO HERE’S THE KEY POINTS.

(1) EVERYTHING IS NEGOTIABLE:
(2) THE END RESULT IS UNCERTAIN:

(3)  YOU CAN GAIN OR LOSE OR REMAIN THE SAME;



[EIGHTH OVERHEAD]
@)  BUT YOU RISK POTENTIAL STRIKES;
AND
(5 WIND UP PAYING DUES NO MATTER HOW HAPPY OR SAD YOU ARE

THAT’S THE REALITY OF LIFE WITH A UNION. WE THINK ITS A BAD
INVESTMENT; A BIG CHANCE TO TAKE AND OVERALL BAD IDEA.

[NINTH OVERHEAD]

ITS WHY EVERYONE SHOULD VOTE NO.
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